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1. Introduction 
This policy statement sets out the Academy’s arrangements for managing the access of 
providers to students at Attleborough Academy for the purpose of giving them information 
about the provider’s education or training offer. This complies with the Academy’s legal 
obligations under Section 42B of the Education Act 1997. 

  
2. Student Entitlement 

All students in Years 7 to 13 are entitled: 
 
• To find out about technical education qualifications and apprenticeships opportunities as 

part of a careers programme which provides information on the full range of education 
and training options available at each transition point; 

• To hear from a range of local providers about the opportunities they offer including 
technical education and apprenticeships through options events, assemblies, group 
discussions and taster events; 

• To understand how to make applications for the full range of academic and technical 
courses. 

 
3. Management of Provider Access Requests 
 

Procedure 
 A provider wishing to request access should contact Mr Chris Stott, Progress Director of 

Upper School by telephone on 01953 452335 or by email at 
cstottt@attleboroughacademy.org 

 
 Opportunities for Access 
 A number of events, integrated into the Academy’s career programme, will offer providers 

an opportunity to come into the Academy to speak to students and/or their parents and 
carers. 

 
 Activities that occur throughout the academic year are as follows: 
 

Year 7 • Steps for Success 
• Enterprise Co-ordinator seminars 

Year 8 • Careers Awareness scheme of work delivered 
• Enterprise Co-ordinator seminars 

Year 9 • Careers Fair and workshops 
• Norfolk Skills Festival 
• Steps for Success 
• Enterprise Co-ordinator seminars 

Year 10 • Careers Fair and workshops 
• Norfolk Skills Festival 
• Organisation of and participation in Work Experience 
• Steps for Success 
• 1:1 Careers Guidance meetings 
• Enterprise Co-ordinator seminars 

Year 11 • 1:1 Careers Guidance meetings 
• Collaboration with Norfolk County Council as well as training and education providers to 

monitor students’ intended destinations post-Year 11 
• Parents’ Evenings where planned progression routes are discussed with students and 

their parents and carers 
• Steps for Success 

Year 12 • Visiting speakers from industry, Further Education, apprenticeships providers and 
Universities (both Year 12 and Year 13) 

• 1:1 Careers Guidance meetings 
• Visit to the Higher Education Fair at the University of Essex 
• Visit to London Metropolitan University for HE information and applicant guidance 

Year 13 • Personalised UCAS application support 
• Individual support and guidance for apprenticeship/traineeship applications 
• Personal statement/application proof reading and support 
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 In addition to this, various trips to external providers occur throughout the year. Please 

speak to Mr Stott to identify the most suitable opportunity for you and to either visit the 
Academy or to arrange an external visit for students. 

 
4. Premises and Facilities 

The Academy will make the Main Hall, classrooms or private meeting rooms available for 
discussion between the provider and the students, as appropriate to the activity. The 
Academy will also make available audio/visual resources and other specialist equipment to 
support provider presentations. All of this will be discussed and agreed, in advance of the 
visit, with the Careers Leader or a member of their team. 
 
Providers are welcome to leave a copy of their prospectus or other relevant course 
literature at the Careers Resource Centre which is currently managed by the Academy’s 
Librarian. The Careers Resource Centre is available to all students at lunch and 
breaktimes. 
 

Covid-19 Arrangements 2020-2021 
In practice many of the above activities are unlikely to be possible during 2020-21 as a result of 
restrictions in having visitors or students travelling to other places. In light of this Marianne 
Foster (Academy IAG & Placement Co-ordinator) is developing an alternative which would be 
virtual and delivered in classes.  Any organisations that would like to be involved should contact 
MFoster@Attleboughacademy.org. At the time of writing, the plan has yet to be finalised and is 
likely to change as the Covid situation evolves. Please see Appendix 1 for the latest draft.   
 
 
 
 
Approval and Review 
 
Approved: 16 November 2020 
 
Next Review: Autumn Term 2021 
 

Signed:  
 
 Frances Harrod 
 Chair of the Attleborough Academy Local Governing Body 
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Appendix 1 
 
 
Draft proposal for replacing traditional work experience 
 
Aim:  
 
The aim would be for all students to gain an insight into a range of industry sectors over the 
week/series of sessions. Students could then review what they have found out and assess their 
own interests and skills against those required by different careers. At the end of the 
week/series of sessions, students can use START (the careers platform at AA) and/or the 
icanbea website (careers and education options in Norfolk and Suffolk) to research their own 
job ideas and create their own careers action plan for their next step. 
 
In practice: 
 
As the employer sessions would need to be delivered online within our working current 
situation, it might be beneficial to mix up the employer-based information with some general 
skills development sessions which could include: 

• NEACO project/UEA Outreach based session/activity around raising aspirations 
• Amazing Apprenticeships session/activity about skills for employment 
• Skills audit using Barclays Lifeskills/START resources 
• Financial Education using NatWest MoneySense programme or guest speaker 

If we are in a position by June where we can have visitors into the school, we can increase the 
numbers of workshops and interactive options available for students to take part in. The 
programme can be reviewed on a regular basis up until this time.  
 
Example of Industry sectors/employers who could either deliver a virtual session live, or provide 
a pre-recorded session: 
 
Industry Sector Possible employer/organisation 
Finance  Marsh/PWC 
IT and Digital 
 

Aviva Digital dept/BT/TATA Digital  

Construction Morgan Sindall/Persimmon 
Education Teacher Training/Childcare provider  
Armed Forces Army Careers/RAF 
Engineering and Energy  
 

Anglian Water/AECOM/Warren Services/Cator 
Family Car Sales 

Agriculture and Animals 
 

Ben Burgess/Banham Zoo 

Health and Social Care NNUH Skills Academy/ Independence Matters 
Creative Norwich University of the Arts/ Young Norfolk Arts 
Sport and Leisure CrossFit Adira Gym  

 
In addition: 

• Other online events may be running during the week through Speakers for Schools, or 
New Anglia’s ‘Careers and Coffee’ talks – pre-recorded and live every Tuesday. 
Employers and other organisations are continuously creating new online opportunities 
for students, so these could be added in to the programme as they become available.  

• Possible timescale – 1 lesson for each industry sector. Employers could be asked to 
either deliver a short presentation or a longer session with activities built in. If the 
employer just wanted to deliver a short presentation, I could provide some resources for 
the students to work through afterwards.  
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• Sessions could be linked to the PSHCE programme.  

 
Challenges: 
 
On top of the usual IT based challenges with delivering online activities, we would need to 
consider: 

• The staffing of classes if we are delivering sessions online to students in their 
classrooms. 

• Some sessions may require students to access computers, for example if they are doing 
their own research or online skills-based exercises. 


